
·  Leadership deveLopment  ·

summer Year 1
Self-ManageMent

· Reflective Practice

· Deliberate Practice

· emotional Intelligence

· Impression Management

Fall Year 2
CReatIvIty anD CoMPlexIty

· Creative Practice

· Design thinking

· navigating  

Complexity

· facilitation

Fall Year 1
engageMent

· team Dynamics

· Conflict Management

· Communication Skills

· giving/Receiving feedback

Winter Year 2
leaDIng anD InfluenCIng

· leveraging experience

· Personal leadership 

Philosophy

· Managing ambiguity

· Sharing & teaching

Corporate residency
experiential learning  |  action learning  |  Career Mapping
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MANAGEMENT CAREER SERVICES

Corporate  
Residency MBA

UNIQUE IN CANADA, 
Dalhousie’s award-winning 
Corporate Residency MBA 
program offers you access 
to the best and brightest 
MBA students with diverse 
backgrounds. Employers 
use this program as a cost 
effective talent attraction 
method to build their future 
leadership pool.

THE CRMBA PROGRAM’S INNOVATIVE DESIGN IS BASED ON 3 PILLARS:

•	 8-MONTH PAID INTERNSHIP from January to August every year, allows for a 
deeper understanding of, and greater contribution to, your business goals.

•	 PERSONAL AND PROFESSIONAL EFFECTIVENESS CURRICULUM 
accelerates career and leadership skills, differentiating CRMBA interns from 
their peers entering the workplace. 

•	 INNOVATIVE CURRICULUM designed with employers’ feedback and 
involvement with the program, fosters learning outcomes that fulfill on 
organizational expectations.

PERSONAL &  
PROFESSIONAL 
EFFECTIVENESS  
(PPE) FRAMEWORK



CORPORATE RESIDENCY MBA 22-MONTH 
PROGRAM

dal.ca/mcs

ALLY HOWARD
CORPORATE 
RESIDENCY MANAGER 
902.494.1515 
a.howard@dal.ca

MANAGEMENT CAREER SERVICES  
Recruit online: myCareer.dal.ca

MANAGEMENT CAREER SERVICES

Corporate  
Residency MBA

AREAS OF FOCUS 
•	 Finance 
•	 Marketing 
•	 Business & Government
•	 Enterprise Analytics
•	 Entrepreneurship & Innovation 

CORPORATE RESIDENCY MBA  
INTERNSHIP CRITERIA 
•	 Create a positive and productive learning  

experience for the student
•	 32 consecutive weeks of paid employment  

(January – August)
•	 Minimum of 35 work hours per week
•	 Pay a salary in the suggested range of 

$19.00 – $26.00
•	 Provide supervision and mentorship to the 

student during the corporate residency

TOMAS STRYNCL 
VICE PRESIDENT  
AND MARINE MANAGER 
ATLANTIC REGION, AON

Programs accredited by

Year Fall Winter Summer Job Postings Accepted

1

Program Starts June 
Study Term

August – December

Study Term
Corporate Residency  
(January – August)

2 Study Term Study Term Graduation

MEETING YOUR BUSINESS TALENT NEEDS

“Aon has enjoyed the CRMBA partnership since 

the program began because it fosters a two-way 

relationship where the student receives tangible 

work experience through various job rotations, 

while also giving Aon the opportunity to train  

and retain Leaders of Tomorrow.”

INTERESTED IN HIRING A STUDENT  
FROM OUR OTHER PROGRAMS?  
Contact mcs@dal.ca to learn more about  
the Bachelor of Commerce Co-op and  
Bachelor of Management Internship programs.

http://dal.ca/mcs
mailto:a.howard%40dal.ca?subject=
http://myCareer.dal.ca
mailto:mcs%40dal.ca?subject=
https://www.dal.ca/faculty/management/management-career-services/Employers/Talent_Pool/Bachelor_of_Commerce_Co-op_Work_Term.html
https://www.dal.ca/faculty/management/management-career-services/Employers/Talent_Pool/Bachelor_of_Management_Internship.html

